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"It was an excellent program as I, for the first time in my life,

became able to communicate with another person with whom I

shared my dreams and my views towards my passion. The most

amazing thing for me was that it was the first time, ki kisine mujhe

encourage kiya psychology me career banane k liye. I'm now very

motivated and confident. I'm grateful to all of you. Thank you very

much, I'm not going to let all your efforts go in vain. It's my promise,

I'll give my 100% and become a responsible citizen of our country."

-Anjali Vishwakarma (Mentee)
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Today, we live in a world that is ever-evolving and progressing at an astronomical pace. In

the last hundred years, we have seen tremendous advancements in the STEM field. 

However, even after such astounding progress, women still find it difficult to enter the STEM

field. This can be chalked up to a myriad of socio-economic and cultural reasons, and most

notably, a lack of motivation and support. The prejudice and discrimination women face is

unjust and, quite frankly, preposterous.

IGDTUW has always endeavoured to provide the young women of our nation with the best

opportunities and skills they would need to create an indelible mark in the STEM sphere.

IGDTUW aims to foster and empower the students with the vigour and avidity to take on any

obstacle they face in the future. Keeping this in mind, brilliant minds of IGDTUW came up

with a guidance and handholding initiative, and in collaboration with the Youth for

Education Policy of Govt of NCT of Delhi, launched EMP in March 2021.

EMP was aimed at reaching female students of Govt schools of Delhi, currently in 11th and

12th standard, and providing them with guidance and support for their journey into the

STEM world. We had hoped that this could be an opportunity for IGDTUW students to

enhance their sense of compassion for empowerment of young girls from Delhi. I’m

delighted by the enthusiasm showcased by our students and how they carried the pilot

phase to its fruition.

 Daisaku Ikeda once said, “Day after day, steadily press ahead, one step at a time, with all

your strength. The accumulation of such small actions, such small triumphs, will result in a

historic victory.” I’m confident that EMP will continue to grow and bring about monumental

change in the STEM demographic of the coming years.

Dr. (Mrs.) Amita Dev

Hon'ble Vice Chancellor

Indira Gandhi Delhi Technical University for Women
Kashmere Gate, Delhi
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Ever since IGDTUW’s inception, it has been playing a pivotal role in initiating and leading

multiple programs in the field of women’s education and empowerment. The Education

Mentoring Programme was one such key initiative. With an aim of supporting and guiding

the girls studying in Delhi Government schools to take up flourishing careers in the field of

STEM education, IGDTUW stepped forward to take up the role of mentoring these girls and

hence contributing towards bridging this gap. The Pilot Phase of the Programme turned out

to be an excellent learning opportunity for each one associated with this programme. It

helped foster a deeper understanding in IGDTUW students and sensitized them towards the

problems faced by these school going girls. IGDTUW has reached the school girls of Delhi

with an aim to touch their lives positively and we hope to keep our spirits high in the

upcoming phase as well.

Ar. Vishal Rai

HOD, Department of Architecture and Planning DAP

Indira Gandhi Delhi Technical University for Women
Kashmere Gate, Delhi

The Education Mentoring Programme was launched to abridge the chasmic gap between

the male and female representation in the STEM workforce. Through the efforts of IGDTUW

students, we aimed to contribute towards fixing the skewed STEM demographic, birthed

from discrimination and prejudice. With the successful completion of the pilot phase of

EMP, we have also been able to inspire other students from IGDTUW to join the programme

and help develop a deeper understanding towards the issues faced by women in society. By

helping the school girls aim higher, we lifted our spirits too!

Dr. Preeti Vajpeyi

Associate Professor, DAP

Indira Gandhi Delhi Technical University for Women
Kashmere Gate, Delhi
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Dr. V K Arora

CEO, Anveshan Foundation

Indira Gandhi Delhi Technical University for Women
Kashmere Gate, Delhi

The Education Mentoring Programme endeavors to integrate more and more young school

girls into the strata of STEM Higher Education by imparting guidance through hand holding

initiatives of college students. Continuous aid helps bolster one’s morale and assists them in

soaring towards their goals. Through EMP, IGDTUW is working towards harnessing the true

potential of countless girls aspiring to enter the STEM field and inculcate strong skills into

their students. EMP aims to establish a dynamic relationship between the Mentor and

Mentee where there is mutual growth and development. As we finish with the pilot phase of

EMP, we look forward to an eventful second phase.

Ar. Kshitij Kumar Sinha

Assistant Professor, DAP

Indira Gandhi Delhi Technical University for Women
Kashmere Gate, Delhi

The Pilot Phase of the Education mentoring Program has been more like a journey for each

one associated with it. While we celebrated the small achievements throughout this phase,

it also came in with its own challenges. The aim was to tackle these challenges and keep

moving and motivating the young school girls to pursue their dreams. The students of

IGDTUW worked tirelessly towards empowering the girls to take their own decisions about

their career. We also aimed at providing them with opportunities and resources to strive

towards an equitable and holistic society. 
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PREAMBLE

The Education Mentoring Programme, under the Youth for Education initiative of the

Government of NCT of Delhi, was launched to abridge the chasmic gap between

male and female representation in the STEM workforce.

It has been observed that the female dropout rate from STEM after senior

secondary schooling is astronomically high due to a plethora of social and

economical reasons. This has led to a skewed STEM demographic, birthed from

discrimination and prejudice. Women have been deprived of opportunities and

resources to pursue STEM because society, at large, questioned their scientific

calibre. As we strive towards an equitable and holistic society, it is imperative that

we also let go of such unfair notions and provide women with the previously gate-

kept support and guidance.

This Programme endeavours to integrate more and more young school girls into the

strata of STEM Higher Education by imparting guidance through hand holding

initiatives of college students. Continuous aid can help bolster one’s morale and

assist them in soaring towards their goals. Through EMP, IGDTUW hopes to harness

the true potential of countless girls aspiring to enter the STEM field and inculcate

strong skills into their students. EMP aims to establish a dynamic relationship

between the Mentor and Mentee where there is mutual growth and development.
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OVERVIEW

CHAPTER 1

A pyramid isn’t built from the top down. The apex

is attained only by laying strong foundation

stones, one by one. The same is true of achieving

a lofty objective. The crucial thing is to lay the

first stone, to take the first step.

-Daisaku Ikeda
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PROJECT HIGHLIGHT

Total number of calls:

 11,758

  
Mentees  Mentors Mentor

Leaders

TOTAL NUMBER OF STUDENTS MOBILIZED: 990

Duration of Pilot Phase

232

733

25

01 April 2021 - 31 July 2021
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INTERESTS OF THE MENTEES 

STREAM OF MENTEES

JEE

JEE+NEET

OTHER

NEET57.5% 20.3%

10.7%

11.5%

PCM

PCMB

COMMERCE

49.1%

43.1%

7.8%

CALL PROGRESS STATUS AS PER MENTEE AVAILABILITY

12-17

8-11 18 and 
Above8.5%

5.6%
15.8%
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IMPLEMENTATION

CHAPTER 2

Day after day, steadily press ahead, one step at a

time, with all your strength. The accumulation of

such small actions, such small triumphs, will result

in a historic victory.

-Daisaku Ikeda
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EXECUTIVE ECHELEON

Under the able leadership of Vice Chancellor, Dr. (Mrs.) Amita Dev, the Project Management

Unit(PMU) oversees the overall operations of EMP. PMU comprises 4 Core Faculty Members

who delineate the responsibilities to 25 highly motivated Mentor Leaders. These Mentor

Leaders aid the 200+ Mentors in imparting proper guidance to the mentees. The progress of

each Mentor is tracked and monitored by the Mentor Leader assigned to them, thus making

the Mentor Leaders an integral part of the Programme. The PMU, Mentor Leaders and

Mentors work in tandem with each other.

Entire work of the project shall be monitored and executed through

the PMU of IGDTUW.

PMU

Assist the Mentors through provision of resources and information

Continuously track and evaluate the Mentor’s progress

MENTOR LEADERS

Facilitate plugging of the information gap

Create friendship ties to propagate mutual trust and bonding

MENTORS

EMP is expected to raise awareness level about learning resources,

career choices etc among mentee students

MENTEES
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TEAM 
STRUCTURE

The 25 Mentor Leaders were segregated into different teams to ensure structured

implementation of the strategies conceptualized for the programme. Mentor Leaders are an

integral cog to the well-oiled EMP machinery.

The distribution of 25 Mentor Leaders into 7 different Project Teams is done to closely work

with every aspect of the project and devise the best methodologies to proceed and make

the execution smooth. The teams were created in accordance with the experiences of such

programmes conducted in the past. Every team has members as per the amount of

workforce required in the tasks of the teams. There is a separate team formulated called

the “Coordination Team” which contains members from each team to coordinate with each

other and report the Faculty Members with all the executions. 

There are weekly review meetings done with the Coordination Team and monthly review

meetings with all the 25 Mentor Leaders for regular updates and suggestions.

SCRIPT AND 

DESIGN TEAM

RESOURCES 

TEAM

CHALLENGE

RES0LUTION TEAM

TRACKING 

TEAM

DOCUMENTATION

TEAM

ENGAGEMENT

TEAM

PMU

ASSESSMENT AND

EVALUATION TEAM

INDIRA GANDHI DELHI TECHNICAL UNIVERSITY FOR WOMEN

EDUCATION MENTORING PROGRAMME



The Script and Design team has played a very fundamental part in the Education

Mentoring Programme. The work started right from the beginning of the

Programme. The team collaborated with the Delhi government, IGDTUW Faculty

Heads, and the Mentor Leaders to put together the first design draft of the whole

Programme.

The four months were bifurcated into weekly calls. While working on the content of

the calls, the various entrance exams apart from JEE, the application form

deadlines, the different scholarship/loan programmes of the government, the

exams of the mentees were kept in mind. Initially, the design was chalked out for an

offline mode but as the COVID-19 situation worsened, it moved back to the online

mode and thus the design layout was improvised accordingly. After numerous

meetings, endless discussions and respecting the varied opinions, the team came

up with the ‘DESIGN LAYOUT’ of the ‘Education Mentoring Programme’.

The design was established successfully but the challenge had just begun. The next

task was to design the scripts for the weekly calls. The aim of the scripts was to

ease the Mentor-Mentee interaction. The scripts gave the Mentors a broad outline

of the call and helped them remember what all needs to be communicated in a

particular call. Since the team valued the time of both the Mentor and the Mentee,

the language and the format of the script was strong enough to convey the aim of

the call to the Mentor.

The team collaborated with the Resource Team and included links to different

resources wherever required. They also ensured that there were fun/light calls from

time to time. Along with academics, students should also know the importance of

sleep, a balanced diet, stress management, exam fear, dealing with distractions,

the importance of frequent breaks and exercise.

SCRIPT AND DESIGN
TEAM

(Pratibha Gupta, Bhanupriya Sharma, Shruti Sinha,Tanya Paul)
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Interaction Call Scripts

link:

https://drive.google.com/folderview?id=1qB6jq7X9H_n7fxKC60ooUhh6H3tiZ0yB

Design Layout

link:

https://docs.google.com/spreadsheets/d/1JRMlkhuVMaA0JhKstFJZ8cdawMW8l3Cl3LiHJ0e2

pDw/edit
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The Engagement and Capacity Building team plays an important role in keeping all

members engaged and enthusiastic throughout the phasing of the programme. In

the online mode, this work is done through our social media handle on Instagram

(@emp.igdtuw). Regular posts related to the project are uploaded to keep our

audience involved and updated about the project. 

The posted work varies from designed posters introducing the project to recorded

experiences of our mentors and mentees and charts on the status of calls

conducted. So, not just the core team, but all the members- be it the Mentors or

Mentees- are involved. Through the public page, they get to hear other Mentees’

and Mentors’ experiences and learn and develop interest through them. They get to

connect with fellow Mentees and become more aware.

While working on the posts, the team gets in touch with Mentees to ask about their

interests and experiences, which serves as a good ice breaker for them during these

stressful times. Keeping the posts centered around the journey of the mentors and

mentees helps motivate them to work harder for themselves and take advantage of

the programme. Through these posts, the team spreads awareness about the value

of mentorship and female education especially in the field of STEM. 

The work was organized and planned from the start. A directory has been prepared

with all the content- captions, pictures, and videos- that are needed to design the

posts. Regular research and discussions are done to post relevant and engaging

content. This involves engaging with other members of the project as well to get

their inputs and feedback. After that, the content is turned into beautiful Instagram

posts with the help of editing software. Design and content work is distributed

between the members of the team. Once approved, the post is uploaded with

relevant hashtags to reach out to a wider audience. Following this, it is shared with

all groups to increase participation. 

ENGAGEMENT TEAM

(Nikita Aggarwal, Devanshi Katyal, Dhritl Sood, Sukriti Hans)
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Throughout the process, the team has increased its synergy through cross-team

collaborations. The Documentation team has provided high-quality pictures and

videos such as snaps from the Inauguration event. Through the reports of the

Tracking team, the status updates for weekly calls and the activity status of

Mentees and Mentors are showcased. All these interactions have helped to boost

the weekly user engagement.

Significant activity is seen on all the posts which indicate the success of the idea

behind the Programme and shows how much interest people are taking in it. Social

media is vital for the reach and impact of the Programme and its cause. While all

the work is carried out behind the scenes, the Instagram page is the platform where

the Engagement team showcases the results and impact of the Education

Mentoring Programme.

ENGAGEMENT TEAM

(Nikita Aggarwal, Devanshi Katyal, Dhritl Sood, Sukriti Hans)
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Instagram Page-

username: @emp.igdtuw

link:

https://instagram.com/emp.igdtuw?utm_medium=copy_link
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The Resource team uses their experience and knowledge to collect resources like

career options, preparation strategies, free study material, etc. Monthly meetings

are held to plan resources needed for the successive month and distributing the

work amongst the members. The team tries its best to collect the resources that

fulfill the need of both Mentors and Mentees.

For handling real-time issues, the first reference is given to familiar and approved

websites, discussion with other team members for authentication and feedback,

then distribution further. After experimenting with various solutions, an online

interactive dashboard is created by the team, where they add all the resources and

hope that it fulfills the need of the Mentors.

Discussions are conducted with other Mentor Leaders who have more expertise in a

particular area for their opinion on any requested resource. Some of the resources

requested by different Mentees during the Programme are-

● Career options other than Engineering

● Resources related to Medical Fields 

● Resources related to Commerce Fields 

● JEE pattern and Previous Year question papers

● Time Management Tips 

● Army Related Options 

● Updates about Admission Applications 

● Other exams they can give apart from JEE and NEET 

● How to become an Astronaut or join other Space Organizations 

● Foreign Study options 

RESOURCES TEAM

(Anjali Jain, Anaa Makhdoomi, Nancy Bhatti, Rashika Jain, Aditi Singh)
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Resource Repository

link: https://padlet.com/anjali005mtra20/resource_emp
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The members of the Tracking team primarily focused on tracking the progress of the

Education Mentoring Programme.

For tracking the Programme, they primarily relied on the tracking sheets filled by

each Mentor Leader on behalf of their Mentors. Since there are only three members

in the tracking team, they divided the sheets amongst themselves. So, each member

was responsible for tracking sheets of about 8 Mentor Leaders ( which meant

approximately 80 mentors and 320 mentees).

Since the amount of data collected was vast, they came up with a colour coding

scheme to ease the task of reporting and to bring uniformity to the spreadsheets.

The colour coding scheme they adopted is given below : 

Whenever the Mentor Leaders updated the tracking sheet, they would mark a cell :

● Red - to flag a problem

● Yellow - to indicate that the mentor had left the programme.

● Blue - to signify that the mentee was actively participating in the programme.

●  Grey - to indicate that the mentee had left the programme and had already

been replaced.

Whenever the Tracking team came across any such notes or coloured cells, they

took a note of them, forwarded them to the Concerns and Challenges team after

monitoring the records. 

Apart from these two major responsibilities, they performed some routine tasks, like

looking after the Mentor Leaders and their Mentors, if the calls were made regularly,

to understand the reasons behind the delays during the Programme. These tasks

included raising any issues faced by Mentors and keeping a check on the

development of Mentees and Mentors with the progress of calls.

TRACKING TEAM

(Vaishali Gupta, Ritu Chaudhari, Pooja)
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Tracking Sheet
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Tracking Dashboard
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Concerns and Challenges team is primarily responsible for recording, tracking, and

resolving problems faced by any individual involved in this Programme (Mentor

Leader, Mentor or Mentee) 

The team collects the grievances, segregates them, and records these issues in the

feedback sheet. They analyze each issue and decide a plan of action to get it

resolved. Some issues are resolved by them and others are channelized to the

concerned individuals/teams. The cases that need immediate action are notified to

CMO.

Also, they analyze and report how efficient is the Mentee replacement process.

They also crosscheck the details from the tracking sheet to maintain accuracy. 

Apart from this they maintain a record of individual issues and track them by

maintaining the date of issue and resolution. Every week tracking team puts the

issues in the grievances sheet and from there they maintain the record of the

feedback sheet.

The reports created by them help in determining major issues and accordingly plan

the future Programme.

CHALLENGE
RESOLUTION TEAM

(Anushka Jha, Ragini)

INDIRA GANDHI DELHI TECHNICAL UNIVERSITY FOR WOMEN

EDUCATION MENTORING PROGRAMME



Concerns Tracking Sheet

link:

https://docs.google.com/spreadsheets/d/1WCv4NCAl8GQWj8EvhXz8G3i19tVCmj9BUfhFTt

dzPpg/edit?usp=sharing
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“Assessment is today’s means of modifying tomorrow’s instruction”.

 

Along with working upon creating awareness and helping Delhi Government school

girl students through their journey of STEM, evaluation of our initiative plays an

important role. The assessment is done to have a qualitative or quantitative

measure of the up-gradation of the students focused in terms of their

understanding about the course they are learning, future opportunities of the field,

and different exams and colleges they can apply for. With this objective, the

assessment and evaluation team is building evaluation forms for the mentees at

three different levels.

The baseline survey is done to gauge the present information with the mentees, in

the initial sessions of EMP.

The midline survey is done to assess the improvement in their knowledge,

awareness, and motivation to work ahead. This will help the team to understand

which directions are yet to be nurtured more. 

The end-line survey, after the completion of the program, will give a final aspect of

the change EMP has brought in these students.

 

These surveys are targeted at three main stakeholders - Mentee, Mentor, and

Mentor Leader. A “Qualitative analysis” is done to assess the growth in terms of

parameters and qualities like confidence level, communication skills, consistency,

willingness to adapt, handling situations like pressure, time management, and most

importantly, inculcating a sense of responsibility and adhering to it. 

This three-level evaluation will not only make it easier to work upon our weaknesses

and where to put in more effort, but also, will assess the success rate of the pilot

phase for this initiative.

ASSESSMENT AND
EVALUATION TEAM

(Akriti Vashist, Amandeep Kaur, Prerna Khera)
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The Documentation team essentially aims to cover the details of the entire

Programme through various modes like videography, photography, reports, and

newsletters.

A monthly edition of the EMP Newsletter is launched which emphasizes on the

functioning of the Programme and the ongoing tasks during that particular month.

The current edition of the newsletter highlights the heartwarming stories of change

from the Mentees, their Mentors, and the Mentor Leaders. The team has worked

tirelessly to dig out the real stories with the help of Mentor Leaders and flawlessly

compiled them in the newsletter.

The team also documents the activities through photographs and videos. Bi-monthly

meetings are held to track the team progress and proper implementation of

assigned tasks. They focus on showcasing the authenticity and the finer aspects of

the Programme. The various challenges, problems, and difficulties faced for the

implementation of the programme are also documented in the form of archival

documents. They believe that experiences matter and these experiences further act

as a learning opportunity for everyone else associated with EMP. The

documentation team dedicatedly communicates with all the other teams to be able

to present the inside and outside of the Programme to its maximum potential.

Meeting reports are comprehensively structured with images to make them more

interesting.

The team has been showcasing immense dedication throughout and has actively

been covering the finest details of the Programme. Be it the meetings, the activities,

or a random story digging session, you’ll find them with a notepad and a camera,

everywhere!

DOCUMENTATION
TEAM

(Faria Choudhry, Muskan Sharma, Nandini Mishra, Avantika Dewangan)
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link:

https://drive.google.com/folderview?id=1qB6jq7X9H_n7fxKC60ooUhh6H3tiZ0yB

Documentation Drive, Photographs, Notes, Newsletter

link:

https://drive.google.com/drive/folders/14W0P4luvAur3OzrwtRzyvuHHHCamglZU?

usp=sharing
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EVALUATION

CHAPTER 3

Each form of life supports all others, together

they weave the grand web of life. Thus there

really is no happiness for oneself alone, no

suffering that afflicts only others.

-Daisaku Ikeda
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EVALUATION
OUTLINE

360 Degree Evaluation of Mentors and Mentor Leaders

PEER TO PEER 

LEARNING AND EVALUATION

MENTORS

MENTOR
LEADER

MENTEE

MENTOR

MENTOR
LEADER

PMU
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MENTEES

Communication Skills

Personality Development

Time Management

Awareness

The Mentees( Female Students) from various Delhi Government

Schools were regularly evaluated through Base-line as well as End-line

Survey to track their progress and understand the impact felt by them

during the course of Education Mentoring Programme.

 

 

The Mentees were evaluated on the basis of the following Parameters

 

1.

2.

3.

4.
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COMMUNICATION
SKILLS

a. Enhanced Communication Skills

Extremely Comfortable

Slightly Uncomfortable

Comfortable

c. Level of Comfort Felt with the Mentors While Communicating

b. Development Of a Friendly Bond with

The Mentor

58.1

39.6

2.3
62.2

31.6

6.2

Strongly Agree Agree Disagree

75.3

20.1

4.6

The majority of Mentees feel that EMP has helped in boosting their

communication skills. Towards the end of the Pilot Phase, they became

comfortable in expressing their concerns to their respective Mentors and

were able to gain guidance for the same. Most of the Mentees also

developed a bond of friendship with their Mentors and would consider

them as a friend. 

ANALYSIS
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PERSONALITY
DEVELOPMENT

2.1 Better Self Expression Skills 2.2 Increased Ambition for Pursuit of

Higher Education

52.2

43.6

4.2

5.7

43.7

50.6

Strongly Agree Agree Disagree

2.3 Qualities Instilled by being a Part of EMP
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The Mentees associated with EMP have felt that they've been able to

overcome their hesitation and express themselves better. They have

imbibed skills like confidence, motivation, adaptability, determination,

enthusiasm, etc. which have led to their holistic personality development.

ANALYSIS

INDIRA GANDHI DELHI TECHNICAL UNIVERSITY FOR WOMEN

EDUCATION MENTORING PROGRAMME



TIME
MANAGEMENT

3.1 Increased Ability to Manage Time

Efficiently

3.2 Awareness About Effective Timetables

for Preparation

56

39.9

4.1

4.1

39.1

56.8

3.3 Better Preparation Using Timetables

56.2

37.4

6.4

Strongly Agree

Agree

Disagree

ANALYSIS Mentors helped their Mentees understand the importance of an

efficient timetable for preparation for target exams. The majority of

Mentees found these timetables to be highly effective for their studies

and inculcated them for their preparation. They found their

preparation to be better with the use of timetables.
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AWARENESS

4.1 Increased Awareness about Future

Goals

4.2 Increased Awareness about Financial

Support Availability

4.3 Increased Awareness about Timeline

of Trget Exams

4.4 Increased Awareness about Syllabus

of Target Exams

Strongly Agree Agree Disagree

39.1

60.2

0.7

11.2

19.7

41

28.1

48.7

2.2

49

49

50

1

Neutral
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4.7 Increased Awareness about

Mocktests for Target Exams

Strongly Agree Agree Disagree

 X 3X

4.5 Increased Awareness about Paper

Patterns

4.6 Increased Awareness about Resources

for Target Exams

4.8 Awareness Level Before and After EMP

Before EMP, only 50 Mentees were aware of

various aspects of STEM Higher Education.

However, after joining EMP, this number

increased dramatically tripled. Mentees are

now highly aware of the various options they

have in higher education.

ANALYSIS A vast majority of the Mentees were not aware of the financial aid

availability, resources for target exams and various information related

to these target exams. Maximum Mentees felt the bridging of this

knowledge gap with the guidance of their Mentors.

47.1

3.6

49.3

40

56.6

3.4

38

9.2

52.8

BEFORE

AFTER
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REASONS FELT FOR
LESS FEMALE
PARTICIPATION IN
STEM
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MENTORS

The Mentors from IGDTUW were regularly evaluated through Base-line

as well as End-line Survey to track their progress and understand the

impact felt by them during the course of Education Mentoring

Programme.
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COMMUNICATION
SKILLS

1.1 Developed Empathetic Listening

Extremely Comfortable

Slightly Uncomfortable

Comfortable

1.3 Level of Comfort Felt with the Mentors While Communicating

1.2 Better Self Expression

61.1

38

0.8

59.4

40.6

Strongly Agree Agree Disagree

75.3

20.1

4.6

The majority of Mentees feel that EMP has helped in boosting their

communication skills. Towards the end of the Pilot Phase, they became

comfortable in expressing their concerns to their respective Mentors and

were able to gain guidance for the same. Most of the Mentees also

developed a bond of friendship with their Mentors and would consider

them as a friend. 

ANALYSIS
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2.3 Enhanced Leadership skills

Strongly Agree Agree Disagree

PERSONALITY
DEVELOPMENT

2.1 Improved Emotional Quotient 2.2 Better understanding of social

responsibilities

2.4 Overcame prejudice and bias 

ANALYSIS The majority of the mentors experienced personality development

throughout this programme. From unlearning and overcoming biases

and prejudice to enhanced leadership skills, better emotional quotient.

many changes were experienced by mentors. They also felt more

socially responsible. 

48.9

1.3

49.8

46.3

52.4

1.3

38.9 55.9

0.8 1.3

60.3 42.8
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TIME
MANAGEMENT

3.1 Improved Time Management Skills

ANALYSIS A major positive change was experienced in the time management

skills, of the mentors. These skills included planning, decision making.

prioritization, delegating and outsourcing tasks, building a system, and

diligently following it.  

56.3

3.9

39.7

Strongly Agree

Disagree

Agree
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4.3 Driven towards addressing social

challenges

Strongly Agree Agree Disagree

AWARENESS

4.1 Aware of the academic needs of

students in STEM

4.2 Aware of the challenges faced by 

girls/women

4.4 Women empowerment is vital for a

better society

ANALYSIS Mentors involved in this programme learned a lot during the course 6

months of the pilot phase and the majority of the Mentors felt that they

were more aware of the social issues and better prepared to tackle

them. They understand the need for women's empowerment and better

understand the challenges faced by women and girls in STEM.

55.7

3.9

40.4

41.5

57.2

1.3

42.8

71.2

1.3 0.8

55.9
27.9
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REASONS FELT FOR
LESS FEMALE
PARTICIPATION IN
STEM
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EXPERIENCES

CHAPTER 4

Each form of life supports all others, together

they weave the grand web of life. Thus there

really is no happiness for oneself alone, no

suffering that afflicts only others.

-Daisaku Ikeda





EXPERIENCE
THE MENTEES

of

This program has come to an end. I have been provided with the knowledge of

Undergraduate Courses, Universities, DU and DSEU available courses (both diploma and

degree) and scholarships for future support. My mentor has been patient and gave her best

to solve my confusion. A plus point, in this program I got a new friend who is also a guide for

me. I am in for the next phase. 

Priyanka Sharma

RPVV Sec - 21 Rohini Delhi - 110086

Mentor: Sujata Kaushik
Mentor Leader: Anjali Jain

Akanksha Shrivastava

Govt. Girls Sr. Sec. School No.1

Mentor: Sujata Kaushik
Mentor Leader: Anjali Jain

It was an excellent program as I, for the first time in my life, became able to communicate

with another person with whom I shared my dreams and my views towards my passion. The

most amazing thing for me was that it was the first time, ki kisine mujhe encourage kiya

psychology me career banane k liye. I'm now very motivated and confident. I'm grateful to

all of you. Thank you very much, I'm not going to let all your efforts go in vain. It's my promise,

I'll give my 100% and become a responsible citizen of our country.

Wow, What a Programme! I found this Programme more effective in my life as it provided me

with a lot of mental support. There is a lot of mental pressure and depression in students my

age but my mentor helped me a lot in coping with this stuff. This program is really beneficial

for teens so it should be compulsory for all teens studying in high schools.

Anjali Vishwakarma

Govt. Sarvodaya Kanya Vidyalaya

Mentor: Palak Handa
Mentor Leader: Aditi Singh
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I've become motivated and more confident about my studies. More meetings where we can

interact with others will be very beneficial to us school students. Resources and information

about extracurricular activities would also help a lot.

Taniya Rawat

Shalimar Bagh, Block B(AH)-SKV

Mentor: Priyancee Katiyar
Mentor Leader: Sukriti Hans

Kanika Ekcoshiya

Laxmi Nagar-SKV

Mentor: Priyanshi Gupta
Mentor Leader: Shruti Sinha

This programme is very good for the people who don't know what to do after the 12th. And if

they know then they don't know how to approach it. This programme has really helped me a

lot to clear my doubts, especially about target exams. Mentors are so good, they talk to us

like they are talking to their younger sister. I haven't had felt any nervousness in front of her.

I have a very good experience of the Pilot Phase of EMP and I got a lot of advantage from

this Programme. I honestly feel that EMP was so good that I did not want it to end. I got a

new friend for life through this Programme and that is my Mentor jinke saath main apne

saare doubts aur difficulties share karti hu aur mujhe answer bhi milta hai about how to

overcome them. I think EMP doesn't need any changes and it is the best.

Manvee Yadav

Govt.Saravodaya Kanya Vidyalaya  (School of Excellence)

Mentor: Simran Vishrant
Mentor Leader: Shruti Sinha
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My experience has been well with the pilot phase of EMP because before this I didn't know

about different types of fields in engineering, now I know many fields very clearly. I have

thought about 3-4 fields in engineering based on my skills and interest and now I want to

select one of them and just want to focus on that field. I am very grateful to my mentor that

she has given me many resources and helped me. She has also clarified my doubts very well

and she has always tried to talk with me as a friend. That's why I was able to talk to her, with

di I felt that she is my elder sister who is guiding me about my future. I am always thankful to

her.

Shabana Khatoon

G COED SSS Sec-17 Dwarka

Mentor: Saumya Mahajan
Mentor Leader: Nandini Mishra

Soni Sharma

Rajkiya Pratibha Vikas Vidyalaya

Mentor: Pallavi Singh
Mentor Leader: Amandeep Kaur

It was a great experience as I got to know a lot of new things related to my aim, but I think

this programme should be started from 9th class so that students can also get a clear view

of their own future as most of the students don't know what to become, which side we

should opt. Because of this most students choose science due to family pressure or due to

societal thoughts and without making an informed decision.

The experience was really good. Got to learn so much, and become friends who share and

care about each other:) My Mentor was really supportive and cared about me a lot. I felt

encouraged and motivated  because of her.

Anshika Gupta

7/80 Jwala Nagar Bazar Gali Shd.

Mentor: Mansi Negi
Mentor Leader: Akriti Vashist
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EXPERIENCE
THE MENTOR LEADERS

of

The education mentoring program in the first phase itself

has been an incredible learning experience. It has

personally made me realise that I can make a

difference. It has also sensitised me to the needs of girls

in the field of stem education. It has expanded my

horizon and I now wish to be more involved in similar

such social causes. I have also spoken to almost all of

the mentees and seeing how they were bonding with the

mentors and having a whole new direction because of

EMP, makes it feel like a personal achievement to me.

Avantika Dewangan
B.Arch, Semester 6

The Pilot Phase of EMP was the real learning phase in

itself. I learnt through the process and understood the

importance of the program. The one-to-one interaction

with mentees was important and also much needed for

both the mentors as well as the mentor leaders to get a

ground check of problems and how to tackle them. My

experience with my mentors was nice and we had our

own ups and downs but everyone emerged out stronger

and satisfied about having done their part well.

Personally, it has made me more empathetic and aware

of the challenges around me.

Aditi Singh
M. Tech ECE, Semester 2
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The pilot phase of EMP has been a whirlwind and

plethora of experiences. It was exhilarating and

challenging in the best way and sometimes a little

stressful but it has become a precious experience that

I'll always hold close to my heart. EMP gave me a

chance to be a part of something bigger than myself,

something dedicated to bringing about historic change,

something revolutionary. The vision behind EMP was

powerful and I tried my best to bring it to fruition. We

faced quite a few roadblocks but I'm amazed by how

well the whole team tackled everything head-on.

Something which really touched me was the synergy

between the Mentor Leaders. There was no misguided

sense of 'self'. All of us were working towards the same

shared goal. We helped each other and worked

together. Nobody was trying to outshine anyone or take

all the credit. We were not just individuals being forced

together. We were a team, in its truest essence.

Faria Choudhry
B.Arch, Semester 6

I have now become a better leader, which my mentors

can always look up to. I have talked to the mentees as

well, whenever they faced issues which mentors couldn't

solve. The girls have shared their problems, and I

somehow have given my best to provide the most

practical solutions. In difficult times of mentors, when

they were not able to make calls due to their personal

reasons, I have motivated them, and that in turn

incentivized me because, I realized that I have the

quality to help someone and inspire them to a level that

they can begin their journey from scratch again.

Bhanupriya Sharma
B.Tech MAE, Semester 4
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To see The Education Mentoring Programme evolve from

being just a volunteering program into a revolutionary

program aiming to support the underprivileged girl child

makes me extremely proud to be a part of it. The past 8

months, have been quite enriching and fulfilling. While I

grew myself into a more confident, patient and

determined individual, it was heartening to see my team

of mentors, gradually enhancing their personalities and

leadership skills with mentees learning and gaining from

this association. In a nutshell, EMP has given me a

chance to break beyond the barriers of society and

make the world a better place where education is not

just a privilege, it's a right for all.

Dhriti Sood
B. Tech. MAE, Semester 4

We all need guidance at a certain point in life. There is

no one better than a person who himself/herself has

been in your shoes at some time in their life. When we

share our success stories, the failure experiences, career

opportunities, rejections with these mentees, they are

able to relate and understand that these are a part of

life. As a Mentor Leader, I have seen growth in myself in

terms of communication skills, patience level, and

leadership qualities. Sometimes I need to adjust my

tone, to match that of my Mentee’s to make them feel

comfortable, thus, I learnt adaptability. Honestly, the 9

mentors under my leadership have become a family,

where we share and collaborate on ideas and work

towards a single goal - successfully being able to guide

the mentees. 

Amandeep Kaur
B.Tech IT, Semester 6
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In the past few months, Education Mentoring

Programme has gone from just being a volunteering

experience to an insightful journey for me. It has given

me a chance to introspect my thoughts. Like a few

weeks back, a mentor told me that her mentee wanted

to work at ISRO and she needed more resources

regarding the same. After sometime I sat down and

realised when we had initially conceptualized this

program we never realised mentees would be so

interested and forthcoming for careers in such unique

fields. That's when it hit me that somewhere down the

line, I had unconsciously given way to a bias. This whole

experience taught me to be more introspective and

conscientious in any decision I make. In a nut shell, EMP

has given me a chance to break beyond the barriers

brought about by unsaid unchecked biases and work

towards a creating a better world. 

Vaishali Gupta
B.Tech IT, Semester 6

Education Mentoring Programme has significantly

impacted my life for the better. When I joined this

programme I was really afraid about handling 10

mentors under me  specially because I had a shy nature

but slowly everything started falling in place. My mentors

were really understanding and supportive too. I

remember calling my mentee for the first time and being

all nervous about it but eventually it felt like I was talking

to my younger self. Right after our first call we

connected well and she became very comfortable with

me. Now I really  enjoy calling her and talking to her.

Hence EMP has benefited me as well as my entire team

too. It has also bought about a significant personality

change which I am really proud of. 

Pooja
B.Tech CSAI, Semester 1
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No female should have to limit their future based on

their gender or background. This program has provided

me an opportunity to encourage and support girls in

ways that help females realise their potential. There's a

lot of guidance that I've been able to give but there's

also a lot more that I have learnt from guiding my

mentee. Initially, she was nervous and unsure about what

she wanted out of the setup, but with regular calls I saw

an improvement in her tone and enthusiasm. Through all

the relationship building sessions that we've had, I've got

to know how hardworking and dedicated my mentee is

and that always inspires me to work hard and remain

consistent with my personal goals. In the midst of it all, I

have learnt how to give proper advice to my juniors

while also providing them with the space to make

decisions and act on them. Mentoring juniors and

working in teams has given me confidence and helped

me improve my interpersonal skills. It is a real privilege to

be involved in someone’s journey in such a powerful way

and be able to develop my skills through this cause. 

Nikita Agarwal
B.Tech ECE, Semester 4

It brings me utmost satisfaction just thinking about the

fact that I am part of something significant, that our

efforts can transform lives. Being a part of this program

has instilled in me a sense of responsibility and made me

realize that we should be grateful for everything we

have. It has made me realize that every opportunity I get

is a blessing in disguise and I am thankful for it. This

program has taught me to handle every situation with a

calm mind and make the best decision possible. Being

part of the core team and working together with 24

other mentor leaders and faculty was phenomenal.

These are some wonderful people that I am glad to

meet and be friends with. 

Prerna Khera
B.Tech MAE, Semester 4
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From the very start, I was confident that whatever

responsibilities I am given, I'll nail them and will be

proactive to make this programme successful. This

confidence comes from my previous experiences but I

had never been involved in anything like EMP. I still

remember the first meeting in the conference hall where

the faculty coordinators were briefing us about the

programme. Sharing the same room with so many

talented seniors was a golden opportunity for me . Being

a fresher, I knew that I have to grasp as much

knowledge as I can with these gems around. They are

lovely people to be around. Now coming to the mentees

and my team of 10 mentors which comprised of my

batchmates to my super seniors (MCA-2nd yr) it was a

diversified group. I has maintained the decorum of the

work flow from the initial days so that people remain

serious and do not become lousy and yes , it worked out

pretty well. All of them performed extremely well . We

used to have a meeting every week for every call so that

they know the thought process that went behind

creating that call . They suggested changes and

provided innovative ways fo handle problems. Unlike the

usual meetings, EMP meetings for them was a fun time ,

they enjoyed it. Last but not the least , Our dear

mentees the most important of all, they got someone to

confide in during tough times of covid when they were

not even able to meet their batchmates. I wouldn't say

that the pilot phase went perfect but yeah it was a

great effort. There is always a scope of improvement

and with each consecutive phase we are going to

bounce back and perform even better.

Pratibha Gupta
B.Tech IT, Semester 1
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When I first heard about this programme, I was very

skeptical as to how effectively can we make a

difference. Anyhow, I volunteered purely driven by 

 motivation to become a bearer of change. As we were

being trained for this programme before its launch, I

often took a step back to reflect upon all that was being

said. For I knew we were going to reach out to not-so-

privileged school girls, there was lots of learning and

unlearning during the capacity-building programmes.

Although it felt like a distant dream (bridging the gap)

but as the programme commenced and as we started

off devising efficient systems and ways of functioning, it

all became more concrete. I vividly remember making my

first call to my mentees father, where he said, and I

quote "vo bhi padhlegi jaise sab padhte hain, aapki

zaroorat nhi". I was unnerved with that response and

confronted the real-life problems that result in an

exclusive system. That is when I knew I'm in this and I'm in

this until I can bring the slightest of change in the life of

one fellow girl. My mentors were equally emphatic and

passionate about this programme. I can easily tell the

difference from the first time we talked cut to 6 months

later. They are a better heeder and much better

presenters. All the stories that we heard, all the

problems we got to know about, everything fueled our

motivation and kept us going. Now that we hear the

stories of change from all the mentees we know that all

that we did, all our work was fruitful. 

Muskan Sharma 
B.Arch, Semester 6
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I firmly believe in the quote, “When one teaches, two

learn”

The Education Mentoring Programme is close to my

heart. When it started, I did not know what to expect. I

just actively volunteered.

Eventually, it gave rise to plenty of opportunities to

learn, feelings of camaraderie, and bonds which look

promising enough to last forever. 

The best part about EMP, on the mentoring side, was

that everyone got a chance to use their skills to the best

of their abilities. The team division made it functional

and fun. I volunteered to be a part of The

Documentation Team, and I am glad. I got the chance to

record everything from the start. My camera and I, have

seen it grow from a brainchild, to reality. I have seen it

reach its full potential, while changing lives of girls from

Delhi Government schools. I feel proud and

overwhelmed to be a part of this

Nandini Mishra
B.Arch, Semester 6
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ANNEXURE

CHAPTER 5

Each form of life supports all others, together

they weave the grand web of life. Thus there

really is no happiness for oneself alone, no

suffering that afflicts only others.

-Daisaku Ikeda
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MENTOR LEADERS

Akriti Vashist
MAE(B.Tech),  4th Year

Shruti Sinha
MAE(B.Tech),  2nd Year

Nikita Aggarwal
ECE(B.Tech),  2nd Year

Devanshi Katyal
ECE(B.Tech),  2nd Year

Ragini
ECE(B.Tech),  2nd Year

Rashika Sharma
CSE(B.Tech),  4th Year

Vaishali Gupta
IT(B.Tech),  3rd Year

Tanya Paul
MAE(B.Tech),  3rd Year

Amandeep Kaur
IT(B.Tech),  3rd Year

Faria Choudhry
B.Arch, 3rd Year

Muskan Sharma
B.Arch, 3rd Year

Pratibha Gupta
IT(B.Tech),  1st Year

Prerna Khera
MAE(B.Tech),  2nd Year

Bhanupriya Sharma
MAE(B.Tech),  2nd Year

Pooja
CSAI(B.Tech),  1st Year

Sukriti Hans
ECE(B.Tech),  2nd Year

Anushka Jain
IT(B.Tech),  3rd Year

Anjali Jain
MAE(M.Tech),  1st Year

Nandini Mishra
B.Arch, 3rd Year

Avantika Dewangan
B.Arch, 3rd Year

Ritu Chaudhari
Ph.D, 4th Year

Nancy Bhatti
ECE(B.Tech),  2nd Year

Dhriti Sood
MAE(B.Tech),  2nd Year

Anaa Makhdoomi
ECE(M.Tech),  1st Year

Aditi Singh
MAE(M.Tech),  1st Year

ANNEXURE I 
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MENTORS UNDER RESPECTIVE
MENTOR LEADERS

ANNEXURE II 

AMANDEEP KAUR

Sataakshi Bhangelwal
IT(B.Tech),  3rd Year

Drishti Gupta
IT(B.Tech),  3rd Year

Pallavi Singh
IT(B.Tech),  3rd Year

Divya Gupta
MAE(B.Tech),  2nd Year

Aparna Jha
ECE(B.Tech),  1st Year

Aayushi Bansal
IT(B.Tech),  3rd Year

Siddhi Mishra
IT(B.Tech),  3rd Year

Namita Arya
CSE(B.Tech),  1st Year

Sangeeta Jha 

IT(B.Tech),  3rd Year

ADITI SINGH

Palak Handa
ECE(M.Tech),  2nd Year

Anjali Jha
MAE(B.Tech),  1st Year

Mansi Mohapatra 

ECE(M.Tech),  1st Year

Harshita Singh
IT(B.Tech),  1st Year

Divya Chahal
CSE(B.Tech),  2nd Year

Jahnavi Malhotra
CSE(B.Tech),  1st Year

Mokshika Mitra 

CSE(B.Tech),  2nd Year

Shriya Rai 
IT(MCA),  2nd Year

AMANDEEP KAUR

Sataakshi Bhangelwal
IT(B.Tech),  3rd Year

Drishti Gupta
IT(B.Tech),  3rd Year

Pallavi Singh
IT(B.Tech),  3rd Year

Divya Gupta
MAE(B.Tech),  2nd Year

Aparna Jha
ECE(B.Tech),  1st Year

Aayushi Bansal
IT(B.Tech),  3rd Year

Siddhi Mishra
IT(B.Tech),  3rd Year

Namita Arya
CSE(B.Tech),  1st Year

Sangeeta Jha 

IT(B.Tech),  3rd Year
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AKRITI VASHIST

Khushi Bajaj
MAE(B.Tech),  2nd Year

Pravesh
MAEB.Tech),  3rd Year

Nupur Goel
MAE(B.Tech),  2nd Year

Priyanka Singh
MAE(B.Tech),  1st Year

Sumbul Hussain 

MAE(M.Tech),  1st Year

Prachi Thakur
ECE(B.Tech),  2nd Year

Diksha Rawal 
MAE(B.Tech),  1st Year

Sanju
ECE(B.Tech),  1st Year

Garima Meena 

ECE(B.Tech),  1st Year
Stuti Singh 

MAE(B.Tech),  2nd Year

ANAA MAKHDOOMI

Tanishka Goel
ECE(B.Tech),  1st Year

Hritika Verma
IT(MCA),  1st Year

Priyanka 

CSE(B.Tech),  1st Year

Suhani Goel
IT(B.Tech),  2nd Year

Khushi Kajla
IT(B.Tech),  1st Year

Garima Sharma
IT(B.Tech),  2nd Year

Ritika Gautam
CSE(B.Tech),  1st Year

Ramya Neelakantan
CSE(B.Tech),  2nd Year

S .Gayathri
B.Arch, 4th Year

ANJALI JAIN

Aparna Acharya
MAE(M.Tech),  1st Year

Shatakshi
MAE(M.Tech),  1st Year

Renu Kashyap
MAE(M.Tech),  1st Year

Tanya
MAE(M.Tech),  1st Year

Meghna Sharma
ECE(B.Tech),  1st Year

Sujata
MAE(M.Tech),  1st Year

Anushka Dahiya
CSE(B.Tech),  1st Year

Yashvi Singh
ECE(B.Tech),  1st Year

Vidhi Singh
BBA, 2nd Year

Yukti Kotnala
BBA, 2nd Year
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ANUSHKA JHA

Khushi Sinha
IT(B.Tech),  1st Year

Latika Kardam
CSE(B.Tech),  1st Year

Khushi Rajora
IT(B.Tech),  1st Year

Anshika Gautam
CSE(B.Tech),  1st Year

Anjali
IT(B.Tech),  1st Year

Isha Dagar
CSE(B.Tech),  1st Year

Shruti Yadav
CSE(B.Tech),  1st Year

Vanshika Choudhary
CSE(B.Tech),  1st Year

Riddhi Jain
CSE(B.Tech),  2nd Year

Ankita Bharti
CSE(B.Tech),  1st Year

AVANTIKA DEWANGAN

Manisha M Malto 

ECE(B.Tech),  2nd Year
Tejaswini Gurram
CSE(B.Tech),  1st Year

Khushi Arya
IT(B.Tech),  1st Year

Priya Garg
MAE(B.Tech),  1st Year

Juhi Prasad
ECE(B.Tech),  1st Year

Ekta saini
ECE(B.Tech),  1st Year

Megha
ECE(B.Tech),  2nd Year

Anshika Aggarwal
IT(B.Tech),  1st Year

Prachi Yadav
CSE(B.Tech),  1st Year

Kaavya Saxena
IT(B.Tech),  1st Year

BHANUPRIYA SHARMA

Tanya Sinha
CSE(B.Tech),  1st Year

Archana Kumari
CSE(B.Tech),  1st Year

Deeya Sethi
CSE(B.Tech),  1st Year

Ananya Singla
CSE(B.Tech),  1st Year

Seema
IT(B.Tech),  1st Year

Gyanvi 
CSE(B.Tech),  1st Year

Plaksha 

CSE(B.Tech),  1st Year

Shruti Srivastava
MAE(B.Tech),  1st Year

Abhishree Verma
IT(B.Tech),  1st Year
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DEVANSHI KATYAL

Anshika Ginodia 

IT(B.Tech),  2nd Year
Manya Sachdeva
CSE(B.Tech),  1st Year

Nityaa Sinha
CSE(B.Tech),  1st Year

Yashika Baranwal
IT(B.Tech),  1st Year

Samdrisht Kaur
B.Arch, 4th Year

Kanika
IT(B.Tech),  1st Year

Sristi Sharma
CSE(B.Tech),  2nd Year

Vasudha
BBA, 1st Year

Priya Jha 

IT(B.Tech),  1st Year

DHRITI SOOD

Astha
CSE(B.Tech),  2nd Year

Priya Sharma
CSE(B.Tech),  2nd Year

Pehu
CSE(B.Tech),  1st Year

Kritika Gautum
MAE(B.Tech),  1st Year

Bhavya Gupta 

CSE(B.Tech),  1st Year

Jasleen Kaur
CSE(B.Tech),  1st Year

Vani Chitkara
ECE(B.Tech),  2nd Year

Aanchal Istwal
ECE(B.Tech),  1st Year

Prachi Poonia
CSE(B.Tech),  3rd Year

Nidhi Yadav
CSE(B.Tech),  2nd Year

FARIA CHOUDHRY

Tanya Saini
MAE(B.Tech),  4th Year

Kriti
IT(B.Tech),  2nd Year

Shruti Chhikara
ECE(B.Tech),  1st Year

Shreya Mittal
CSE(B.Tech),  1st Year

Pranjal Maheshwari
CSE(B.Tech),  1st Year

Ishita Chandra
CSE(B.Tech),  1st Year

Sakshi Agarwal
IT(B.Tech),  2nd Year

Aysha Ansari
CSE(B.Tech),  1st Year
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MUSKAN SHARMA

Vandana Aggarwal
B.Arch, 3rd Year

Hritika 

DMAM(B.Tech),  1st Year
Swarlipi Mishra

ECE(M.Tech),  1st Year

Nitu Sharma 

CSE(B.Tech),  1st Year

Medha 

CSE(B.Tech),  1st Year
Neetika Kashyap
ECE(Ph.D),  1st Year

Deeksha
CSE(B.Tech),  1st Year

Mansi
CSE(B.Tech),  1st Year

Shivanshi Jha
MAE(B.Tech),  1st Year

NANCY BHATTI

Hiteshi Saini
ECE(B.Tech),  2nd Year

Kriti Dubey
IT(B.Tech),  2nd Year

Priyanka Kumari
MAE(B.Tech),  3rd Year

Shirin Julka
ECE(B.Tech),  2nd Year

Himashri Mehra
ECE(B.Tech),  2nd Year

Anushka Singhania
ECE(B.Tech),  2nd Year

Gauri
ECE(B.Tech),  2nd Year

NANDINI MISHRA

Pallavi Singh
ECE(B.Tech),  2nd Year

Yashica
CSE(B.Tech),  1st Year

Sandhya Rani
MAE(B.Tech),  1st Year

Vanshika Moyal
CSE(B.Tech),  1st Year

Deepsikha Das
ECE(B.Tech),  2nd Year

Saumya Mahajan
CSE(B.Tech),  1st Year

Srishti Chauhan
MBA, 2nd Year

Kavya Agarwal 
BBA, 1st Year

Yeshika Sharma
BBA, 1st Year
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NIKITA AGGARWAL

Shivani Kumari
ECE(B.Tech),  1st Year

Vaidehi Singhal
CSE(B.Tech),  1st Year

Sonali
IT(B.Tech),  3rd Year

Apurva Rawal
MAE(B.Tech),  1st Year

Niharika Singh
CSE(B.Tech),  1st Year

Navya Garg
BBA, 2nd Year

Priya Chaturvedi
MAE(B.Tech),  2nd Year

Muskan Gupta
BBA, 1st Year

Charanjeev Kaur
CSE(B.Tech),  2nd Year

Glory Singh
CSE(B.Tech),  1st Year

PRATIBHA GUPTA

Nancy 

IT(B.Tech),  1st Year
Diksha Malik

CSE(B.Tech),  1st Year
Anandita Khanooja

IT(B.Tech),  1st Year

Mahika Haryanvi
IT(B.Tech),  1st Year

Roshni Sahoo
IT(B.Tech),  1st Year

Paridhi Jain
IT(B.Tech),  1st Year

Soummya Pal
IT(B.Tech),  1st Year

Hiteshi
IT(B.Tech),  1st Year

Priya Chaturvedi 
IT(MCA),  2nd Year

Aishwarya Suresh
IT(B.Tech),  2nd Year

POOJA

Ritika Pal
CSAI(B.Tech),  1st Year

 Pratyaksha Gupta
CSAI(B.Tech),  1st Year

Priya Sharma
CSAI(B.Tech),  1st Year

Komal Sangwan 

CSAI(B.Tech),  1st Year

Srishti Gupta
CSAI(B.Tech),  1st Year

Nishali Devi 
CSAI(B.Tech),  1st Year

Nishi
CSAI(B.Tech),  1st Year

Riya Gupta
CSAI(B.Tech),  1st Year

Priyanshi Garg 

CSAI(B.Tech),  1st Year
Deepansh

CSAI(B.Tech),  1st Year
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PRERNA KHERA

Mansi Gautam
MAE(B.Tech),  1st Year

Arpana Jha
CSE(B.Tech),  1st Year

Ishita Batra
DMAM(B.Tech),  1st Year

Bhavya Jha
MAE(B.Tech),  1st Year

Aakanksha Jha
ECE(B.Tech),  1st Year

Sanya Garg 

BBA, 1st Year

Preksha Gupta
MAE(B.Tech),  1st Year

Sanya Keshari
MAE(B.Tech),  1st Year

Vibhuti Srivastava
MAE(B.Tech),  2nd Year

Niharika Verma
BBA, 2nd Year

RAGINI

Bhavika
MAE(B.Tech),  1st Year

Sneha Kumari
IT(B.Tech),  1st Year

Pragya Khanna
ECE(B.Tech),  1st Year

Shivani Singh
CSE(B.Tech),  1st Year

Akshita Jha
IT(B.Tech),  1st Year

Harshita Khemani 
IT(B.Tech),  2nd Year

Preeti Dhankar
IT(B.Tech),  2nd Year

Priya Sharma
IT(B.Tech),  2nd Year

Aastha Chaudhary
CSE(B.Tech),  2nd Year

Poorti Bajaj
ECE(B.Tech),  2nd Year

RASHIKA SHARMA

Prachi Thakur
ECE(B.Tech),  2nd Year

Radhika Singh
CSE(B.Tech),  1st Year

Himani Popli
CSE(B.Tech),  4th Year

Shivani
CSE(B.Tech),  4th Year

Minal
ECE(B.Tech),  1st Year

Riddhi Chaudhary
IT(B.Tech),  1st Year

Gurmeisha Chadha
IT(B.Tech),  4th Year

Bhavika Sachdeva
CSE(B.Tech),  1st Year

Shradha Ranjan
CSE(B.Tech),  1st Year

Shruti Jaiswal
IT(B.Tech),  1st Year

Jagriti Tripathi
ECE(B.Tech),  1st Year
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RITU CHAUDHARI

Divanshi P .  Wangoo
CSE(Ph.D),  2nd Year

Ishita Gupta
CSE(B.Tech),  1st Year

Kritika
CSE(B.Tech),  1st Year

Himanshi 
CSE(B.Tech),  1st Year

Radhika Singhal
ECE(B.Tech),  1st Year

Divanshi
CSE(B.Tech),  2nd Year

Harshita
CSE(B.Tech),  1st Year

Yogya Kalra
ECE(B.Tech),  1st Year

Anjali Gupta
ECE(B.Tech),  1st Year

SHRUTI SINHA

Akshita Goel
CSE(B.Tech),  1st Year

Priyanshi Sethi
IT(B.Tech),  2nd Year

Srishti Chaudhary
MAE(B.Tech),  2nd Year

Yashika Goel
CSE(B.Tech),  1st Year

Priyanshi Gupta
MAE(B.Tech),  2nd Year

Anushka Jain
MAE(B.Tech),  2nd Year

Aastha Chaudhary 

MAE(B.Tech),  2nd Year

Simran Vishrant
CSE(B.Tech),  1st Year

Shruti Gupta
MAE(B.Tech),  2nd Year

SUKRITI HANS

Aishwarya Priya
IT(B.Tech),  1stYear

Jasleen Kaur Aneja 

ECE(B.Tech),  1st Year

Surbhi Singh
MAE(B.Tech),  2nd Year

Yashika Behl
CSE(B.Tech),  1st Year

Pratha Garg
IT(B.Tech),  1st Year

Priyancee Katiyar
MAE(B.Tech),  1st Year

Shrishti Sehrawat
CSE(B.Tech),  1st Year

Ankita Kumari
CSE(B.Tech),  1st Year

Riya Puri
BBA, 1st Year
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TANYA PAUL

Ayushi Ukey 

CSE(B.Tech),  1st Year
Tannu Daral

CSE(B.Tech),  1st Year
Srishty

ECE(B.Tech),  1st Year

Sadaf Khan
MAE(B.Tech),  1st Year

Diksha Rai 
MAE(B.Tech),  2nd Year

Kashika Jain
ECE(B.Tech),  1st Year

Simran Attree
CSE(B.Tech),  2nd Year

Sukhmani Kaur
CSE(B.Tech),  1st Year

Sanskriti jain
MAE(B.Tech),  2nd Year

Nidhi Sethi
IT(B.Tech),  2nd Year

VAISHALI GUPTA

Meet Nayan
IT(B.Tech),  2nd Year

Sanjana Singh
IT(B.Tech),  2nd Year

Vaishali Yadav
DMAM(B.Tech.) ,  1st Year

Ena Chourey
IT(B.Tech),  3rd Year

Vandana 

IT(B.Tech),  4thYear

Shubhi Yadav
CSE(B.Tech),  1st Year

Swapnil Maurya
CSE(B.Tech),  1st Year

Vanshika 

BBA, 1st Year
Poonam

BBA, 1st Year
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